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Our Mission and Philosophy
MISSION STATEMENT |

S _ 3. Enabling students to gain agency of their
» Our mission at Rathdara Community College learning journey, to have an ownership and

Is to create a school environment focusedon  ynderstanding of the behavioural and learning
excellence in education through a progressive, expectations of the school community, so they

individualised student centred learning may take responsibility for their learning and
environment that supports the unique needs the learning environment of others

of the individual. This enables us to challenge,
encourage and celebrate students’ successes 4. Embodying the school motto Ni neart go cur

in reaching their academic, social and le chéile 'strength through cooperation’ by
emotional goals. We foster partnership in creating strong and dynamic partnerships with
education which allows us to create an parents and all members of the wider
educational environment that is positive, community to support students through their
caring, safe and inclusive. We embrace Jjourney in education and provide the skills
diversity, promote integration and foster aptitudes, knowledge and pathways they need
mutual respect to reach their full potential

5.Encouraging evolution and innovation in
relation to approaches in Education.

Ethos and

p h . I h 6 . Facilitating and supporting the overall

1OSO p y development of the student. Celebrating
uniqueness, diversity and success both
academic and personal Providing students
with opportunities for personal, ethical and
spiritual growth and support students on all
aspects of their educational journey through
strong educational, Pastoral, Guidance and
Family Support

RCC endeavours to provide excellence in
aducation buy:

1.Creating a student centred educational
anvironment that is structured to enable all
students to reach their full potential.

2. Creating a caring, safe and supportive school
anvironment which is built on the foundations of
2quality, mutual respect, dignity and inclusion for
all members of the school community



Foundations
CODE OF POSITIVE BEHAVIOUR GOALS

1.To promote respectful relationships for effective learning and
behaviour in the school community .

2.To explain and help students to understand the school rules and the
required standard of behaviour.

3.To promote positive behaviour and an environment of safety,
encouragement, inclusion, and restoration.

4.To maintain equality and fairness for all members of the school
community .

5.To effectively communicate personal responsibility for behaviour and
explain the fair, consistent and agreed consequences for negative
behaviour.

Core Principles
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EXPECTATIONS

RESPONSIBILITY

RESTORATION

RESPONSIBILITY

E On Time

Note if
Late/Absent

Follow Sign out
procedures

Follow Late
Protocol

Keep school clean
and tidy

Meet deadlines
Seek help
Follow
Instructions
Full Uniform

Always have all
your equipment
and school
Journal

Try your best

Complete all
assigned work
and assessments
Participate fully in
all eams

Reach you full
potential

Respect all
members of the

school community

Move calmly and
appropriately
between classes

Follow all Fire and
Safety Procedures

Appropriate Use
of Technology

Safe and
productive
learning
environment

Mindful of the
right to education
of others

Ensure the safety
of all members of
the school
community

Clean and tidy
Classroom

= Follow all safety

‘C protocols in the

3 community

=

O Keep the
community clean
and tidy

Demonstrate the
core principles of
the school in all
your actions in
the community,
on school trips
etc.{ while
representing the
school)

Respect the rights
and Wellbeing of
others at all times

g Polite,
E Haonest,
On Time,
Fusll Uniform, <
Follow Teacher One Voice, ‘T{:
Im:‘fu(mf\ Allow Others to learn,
Be Prepared, Have all your equipment,
Try Your Best, Keep the clatsroam clean
Respectiul and tidy,
Communication Repett the teacher and
other students,
Respect School
Property
CoMMUNITY
Follow one way system,
Line up propery,
Dnly use bathroom and lockers st
mssigned times,
Eating & Drinking only s assigned
arcat at ssigned times
Respert School Property,
Mo Banned or Unauthorned
Substances,

Bullying and inapproptiste
Behaviour incl. Fighting, Racism
and Homophobia will not be
tolerated.

L COMMUNTY

RESTORATION

Complete tasks that improve
the school environment
are Sodally innovative
Promote Inclusivity and

Be a good example celebrate diversity

Take part in extra
curricular activities

Foster a team spirit
Look out for each other

Fully engage in all
Learning activities

Apologise

Try your best

Reflect and change your
behaviour



POSITIVE STRATEGIES

The Behaviour Conversation Positive Learning

Environment

Model the tone Focus on the
interaction and Behaviour
respect we
expect

Allow
students to Provide an
Allow Students to identify the opportunity for
take ownership of Expectations a restorative
and responsibility they failed to action
for their actions meet

Be Prepared:
have all books,
equipment and

assignments

Be on Time
Try your Best

Don't disrupt
leamning
Include steps such
as reminder, Re-establish the : Fqllo'.u teachers
direction, take up working instructions
time, clarification
of consequences,
establishing
Consequences

relationship by follow
up and positive
reinforcement

LADDER OF REFERRAL

N
« Class Quting
* Pizza Party
STUDENT * Class Activity {Moviz Aftermoen et}
« Postive Moments Term Czlebrations.
'y
0
= Certificate
* Awards
* Golden Ticket/Points System
i
* Positive Email/Text Homs \

* Recoznition of Achiavemants on scheol
Neoticebozrd,School TV, School Website snd Social
Media.

ol L1710 l1na * Displzy of student werk

* Praiss in clzss, st assembly by Teacher, Year Head,
Deputy Principal or Principzl




EXPECTATIONS IN ACTION

]
RE
| §
Full | »
Unifarm/PE |
unfarm

Safo and
Prodeciive
Environment

i
£
o
RS
*  Maintain
pood order
«  Toavoud
disruption
= Create an
active, safe
and gynamic
work
ervirarment
*  Topromole
the welfara
el all

#

Uniform
promates and
projects an
atmosphere af
uniformity,
pride and
equality among
stugants

It provides a
public image of
the school and
allaws for the
schog!
community to
pramote that
image

Wear your Full
Unitorm for
schoo!

All black
foatwear caly
Ne piercing
cacept ane
pair of studs
one in pach
ear

PE unifarm
school t-shirt
or red t-shirt
and black
tratisult
botterns only
No jackets
Jeoats, hats
etc. to be
wornin class
axcepl under
teacher
direclion

| T ’:r
1l

+  lldentification
of lssue and
reminder of
schaoo!
expaclations

« 2. Rellective
written work

+  3Copllect aloan
2E unifarm
fram the oHice

+ L (pllect in
schaoel black
shees from the
affice
8 Jewellery
confscated
and returned
toc parent

» & Heferral 1o
year head,
mesting with
parents

ey ———
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*  Toensure
the rights ol
all students
1o an
educalion

+ Toenaule all
students La
reach their

1ull potentiar :

and create a
pathrway for
e Tuture

Ontime

Sitin assigned
desk

Be prepared
have all books,
equipment,
assignmaonts
and journal
One vaice
Participate
fully in all
activities

Seck help

Follow teacher |

instructions
Respectful
cammunicatan
Respect the
classroom
ervironment,
no damage, na
food waste
Aespert athers
No bullying,
fighting, racism
ar homophabic
benavior

+  lidentificatio
n of ssue and
reminder of
schag!
expectations

+ 2 Reflective
written work 1

+ 3, Reflective
writter work 2

+ 4 Referral to
Year Head,
meeting with
parents

5 reflective
practices up Lo
and including
suspension for |
fallure to
camply with
school
expectations




INTERVENTIONS

# Listle of materials

= No barmework

= Chstting

* Gum

+ Music

+ Water,/ Faod

= Chitir swinging

= B Lampaage

* Unifarm

* Latanaey,

* Movement between
cliagea
® lnteracting with visitors
+ Litter
# Thrarwing paper
# dveiding cheaning up
# Dissngape men

* Changes in behaviour »
Usimg the phone 10 time
# 3 behavioura| notes in
pauroal
o B Lanpuige Lo peers

Step 1:
* Moap-verbas! remindear
# fle pasitaning of tewcher
+ Rule ramircer
# Hee directian of student
itask prentated|
= Timing of tasks
* Differentiation
* Tup vn ek
# Relocastion of jourmsl
+ Audio tues vz 8 bell or
Gong sound

Varbal praive
# Positive note in jour nal
and V& ware
# Tutar referral (W ell done
stickers/prizes)
# Phone collfermail home
# Bepin g frach ctart
#Pasitive Friday notes
sNames entaered inta o
positive prize drsw

Step 2:

& Varbal warning

® beeting after chas
# Seating plan

# Refletres work 1

Step 3:

* Nate of cancern m jourmasl
and VS ware

+ Phone call ome (ligise
with tutor ard Yi1)

# Yoor Head referral

# Repart card

# Aeduszal to follow instructicn
# Bac larguage ta tcacher

# Defiance

* NApEroprate comrents
# Gralfoi
# Usirg materials
irapprapriatcty jpractical
zubjectz)
# Gt of zlass withaut
pemmissicn

# Aefusal to hand up phere
4 3 behavioural netes in
sournal
#Throwirg of Ohjecls
*fcluzal ta remeye [achet

AEchavcural rote in jcumal

W5 ware

# Mecting with Year head and
student

o3 zchool cormurdty Lask
such as paching Lp hitter,
remaval o grathtior assetirg
a teazler with o task

s Year =cac Jparental
cormuncation |call, letler)

# Hepaort carc

sRctiestive Work Lewel 2

Verbal recognition

# Positive natein ournal Ve
ware

# Bhone call home

# dzknowledgerent by
oo pear head

# Supporta fresk start

* Acknowledgerent by
nrsipal!Depety Procipal

& Poaitlve Feward




INTERVENTIONS

+ Physical fighting

= ntimehstion/bullying

» Mitching

+ Chanpes in bebsaiaor

# Concerns about student
welfure including
attendance

# Divengapemant from
bsaarriing

* Smuking

# Threatening behaviour
= Subetance shuse
#Thrauts 1 physical valety
#Failure to complete
rasflective wark or
restarstive acticos

= Continual letenesy

+ Cortinual refussl

+ Cortinual disruptan of
the kastrning snvirenment of
athers

# Sopk advice fram Year

Head = Complete Your Head
raferral farm

SUGGLSTCD YOAR HLAD
ACTIONS

® |reestigate based on
rafurraly

# Restorative maeting with
student

& Medistion betwesn
students

= Student Behaviour
Contract

* Arademic tracking and
tarpet setting Sttendance
targets, Return to Schaol
Learning Plan and Student
Absence Learning Plan

& 'Om Report” with Year

e ad

# |lome contect: phone calls
and mestings with
parentBuardin

# Reefor b and liaise with
Guidance/Student Support
Tewmy'BL teacher/SCH
teachers

& Resfer Lo and ligise with
autside sgenowes e Sacial
Workers, Tusli, TESS, WCSE,
HSE, ete,

= Weadnescay afternoan

detaptian

# fesfar bt Prinoipal/Ceputy
Principal.

#lehavicars! Council

# Baurd of Manapemam
referral

® |ome contasct

# Recard on VWS ware and in
prarmal

# Suppart o fresh st

» Prize for Recagnition of
Tarpeted Frogress

3ehaviours referred to the Principal/Deputy Principal that represent a threat to the mental o
physical health of any member of the school community will result in the implementation of
the suspension and exclusion policy.



INTERVENTIONS

REPORT CARD

Report Card

Issued by Principal/
Deputy Princpal or Year
Head

Monitared by Yaar Head

Student:

rear Haad. 15 respansiie for the repart
Review complated cards and card

discuss with student, Test G signed
/phane parent/guardian if tll:"d:rs::u-ﬂufnh,d:
repart cand not signed to clams
TANGR 3 Mesling,
pet card signed by parent/
Decide on further action, puardlan each evening
Report card placed |n student show report bo Year Head at
lic the start of aach day.

Teacher:

Yyrite 2 commaent on students
and behaviour at
the end of the dass

Raport ta Year Head/ Deputy
Principal M student is
significantly not coaperationg

The Behavioural Council

Student and Parent attend the council to identify areas of
concern for students who are at risk of a BOM referral due
to consistent disruptive behaviour

An Individual
Behavioural
plan will be

designed for
the student
with a
number if

extra
supports. This
plan will run
alongside the
code of
postive
behaviour

referred to for
consistent
misbhehaviour

Student will be
asked to
identify

reasons for
fallure to meet
oxpectations
and a detailed
outline of how
the students
behaviour is
affecting the
learning
ervironment of
others will be
discussed



